Daniel Owen
Daniel is an experienced senior workplace/executive coach and facilitator, focussed on
building leadership capability and enabling people to achieve success in the workplace.
He also facilitates Executive Learning Groups as part of the Jeff Whalan Learning Group.
Daniel has a strong record of achievement in senior leadership roles, driving reforms and
delivering improvements in education and training, asset sales and corporatisation,
employment, Indigenous policy and programmes, youth affairs, regional economic policy
and transport. Having worked at a senior leadership level in a large, devolved regional
network he has a particularly strong understanding of the challenges of regional roles.
Throughout his career Daniel focussed on building highly effective teams through
teaching, mentoring and coaching.
Drawing on nearly twenty years’ experience as a senior executive in the Commonwealth
Public Service, Daniel has a deep understanding of workplace culture, settings and
context. He has always been a strong believer that the best results can be achieved
through a positive focus on empowering people and has coached senior executives and
teams across the public, private and community sectors. He has also helped people to
deal with complex staff management issues and to resolve team conflict.
For Daniel, coaching is a collaboration which focusses on assisting people to identify and
fulfil their potential at work.
Daniel has designed and facilitated strategic planning workshops, learning circles,
business planning sessions, team building workshops and stakeholder consultations. He
has a positive, conversational style and a good track record of creating the opportunity for
genuine dialogue.
Daniel was a member of an Executive Learning Group for many years and is a great
advocate of the power of senior leaders being able to improve their individual performance
and learn to resolve their problems in a supportive and discreet environment. Through
Learning Groups, Daniel has observed members being effectively supported to improve
individual and organisational performance, better connect across organisations, exchange
ideas and benefit from peer learning.
Daniel is a Certified Organisational Coach with the Institute of Executive Coaching and
Leadership and a member of the International Coach Federation. He holds a Graduate
Diploma in Applied Economics and a Bachelor of Arts (Education and Communication).
Daniel can be contacted via email at admin@jwlg.com.au or helen.odell@jwlg.com.au

